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Marme or location saarch

What are you doing?

Asking iIf employers look at blogs in the hiring process
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&
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LinkedlIn is for work.

Facebook is for play.

Blogs are private.
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blog from work



reading for
entertainment
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local sites



exploring LinkedIn
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conflict of interests



time consuming



anonymity,
misrepresentation,
public image



nondiscrimination policy
VS
headhunting
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cool,
copyright,
control



maturity






<godin>
Great people shouldn't have a
resume.

Here's why: A resume is an excuse to
reject you. Once you send me your
resume, I can say, "oh, they're
missing this or they're missing that,"
and boom, you're out.

</godin>

http://sethgodin.typepad.com/seths blog/2008/03/why-bother-havi.html
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